
Orthodontic Training Programme
Job Description
Post Details
	HEE Office:
	East of England

	Job Title:
	ST4 Addebrooke’s Hospital and the Royal London Hospital

	Person Specification:
	NRO to complete

	Hours of work & nature of Contract:
	Full-time, no on-call

	Main training site:
	Addenbrookes Hospital, Cambridge

	Other training site(s):
	Royal London Hospital, Whitechapel, London



Organisational Arrangements
	Training Programme Director (TPD):
	Huw Jeremiah

	TPD contact details:
	huw.jeremiah1@nhs.net




Training Details
(Description of post)
	This post is suitable for those who wish to further develop their practice in orthodontics and undertake training to consultant level. The post offers a broad experience of all aspects of orthodontics and provides an exciting opportunity to develop and enhance the services provided to the local community. Duties include both clinic and MDT meetings, with involvement in teaching and mentoring more junior staff. 

The post holder is expected to treat a range of patients in accordance with departmental guidelines.  The post holder will be encouraged to develop their clinical skills and progress in the post, taking on increasingly complex patients and caseload. Whilst service delivery is important, contributions to the wider Trust in fields such as audit, outcomes, research management and teaching will be encouraged. 




Duties and Responsibilities of postholder
	Management of a range of complex malocclusions specifically chosen as appropriate to additional specialist training, including those requiring interdisciplinary management.  
 

Provide teaching and clinical training for undergraduates, postgraduates and career junior hospital staff.  
 

Participation in diagnostic clinics for the acceptance and review of patients and advising GDPs on the treatment of their patients.  
 

Support and development of skills of Orthodontic Therapists and other Dental Health Care Professionals. 

Involvement in audit and journal club meetings and to foster a commitment to evidence-based practice.  
 

Involvement in the managerial aspects of running an Orthodontic department. 

There is potential for research leading to publications and other methods for the  
dissemination of knowledge.  
 

Audit/Research 

The Trusts recognise the importance of advancing and disseminating knowledge of the biomedical sciences and the development and application of new and improved methods of treatment and patient care. The trainee will participate in education and training; clinical audit, clinical risk management and the clinical governance activities of the Department and the Trust to ensure full and proper records are completed for this purpose. The StR will be encouraged to take a department lead on research matters. 
 






Description of main training site
	CAMBRIDGE UNIVERSITY HOSPITALS NHS FOUNDATION TRUST
Addenbrooke’s Hospital, Cambridge

Department of Orthodontics
The orthodontic department has four fully equipped and dedicated surgeries. The department uses fully computerized medical records.  The department is within a self contained unit shared with the Department of Oral and Maxillofacial surgery and Restorative Dentistry. Facilities in the department include a laboratory staffed by 4 qualified technicians and a shared junior staff work room with internet access and facilities for teaching and seminars.

The nursing establishment includes 14 dental nurses one of whom is the manager and there are dedicated clerical and secretarial staff, all shared with OMFS/Restorative.

DESCRIPTION OF CAMBRIDGE UNIVERSITY HOSPITALS NHS FOUNDATION TRUST

The resident population of Cambridge is about 110,000.  The catchment population is approximately 400,000 for most general acute specialties, but considerably higher for regional and certain other specialties.

Addenbrooke’s NHS Trust was granted Foundation Trust status in 2004.  It offers a full range of acute, maternity and mental health services, which are provided from two main hospital sites - Addenbrooke’s Hospital and Fulbourn Hospital.  Community psychiatric and midwifery services form part of the service, ensuring continuity for those patients who are more appropriately cared for in their own communities.
	
Addenbrooke’s Hospital lies on the southern boundary of Cambridge city, occupying a 66 acre site, which is shared by the University of Cambridge School of Clinical Medicine, the Addenbrooke’s Centre for Clinical Investigation, the Wellcome/MRC (CIMR) Unit, Medical Research Council, the Regional Blood Transfusion Centre and the Parke Davis Research Institute.  Close links with the University have given the hospital an international reputation for converting research and development into practical health care.

The Rosie Maternity Hospital is also located on the Addenbrooke’s site.  This is a purpose built maternity unit and includes the Regional Neonatal Intensive Care Unit, Breast Screening Unit, Gynaecology and Genetic out patient clinics.

Fulbourn Hospital is situated on the outskirts of Cambridge, approximately three miles from the Addenbrooke’s site.  It provides the main inpatient base for general and specialised Psychiatric services, supplemented by outpatient and community services.

Addenbrooke’s NHS Trust employs 5000 staff and offers both a district general hospital service to a more local constituency and is a specialist referral centre for a wider catchment population.  Some special services, such as bowel/liver transplantation, draw patients supra-regionally or internationally.




Description of second training site
	Royal London Dental Hospital.  Part of Bart’s Health NHS Trust
With a turnover of £1.25 billion and a workforce of 15,000, Barts Health is the largest NHS trust in the country, and one of Britain’s leading healthcare providers serving a population of 2.5 million in East London and beyond.  The trust, established on 1 April 2012, consists of six local hospital sites: Mile End Hospital, The London Chest Hospital, The Royal London Hospital, Newham University Hospital, St Bartholomew's Hospital and Whipps Cross University Hospital.  Barts Health is also proud to be part of UCL Partners, Europe’s largest and strongest academic health science partnership. The objective of UCL Partners is to translate cutting edge research and innovation into measurable health gain for patients and populations through partnership across settings and sectors, and through excellence in education.

The Royal London is a leading, internationally renowned teaching hospital based in east London offering a full range of local and specialist services, which includes one of the largest children's hospitals in the UK with one of London's busiest paediatric Accident and Emergency departments. Home to London's air ambulance, The Royal London is also one of the capital's leading trauma and emergency care centres and hyper-acute stroke centres. The Royal London provides district general hospital services for the City and Tower Hamlets and specialist tertiary care services for patients from across London and elsewhere. It is also the base for the HEMS helicopter ambulance service, operating out of a specially built roof area. There are 675 beds, 110 wards and 26 operating theatres at The Royal London Hospital. The new building opened in February 2012 and is the largest stand-alone acute hospital building in Europe.

The Department of Orthodontics

The Department is grouped with the Department of Paediatric Dentistry with clinical facilities on the 1st Floor of Dental Hospital opened in April 2014.  The Orthodontic Department provides specialist training for an annual intake of 5-6 Postgraduate Students/Specialist Registrars on a 3 years training programme.  The Department therefore has 15-17 Postgraduate Students in Orthodontics. The clinics are equipped with up-to-date clinical facilities and are fully computerised arranged as a modern polyclinic. 

A dedicated room has been allocated for trainees with desk space and computers that can be used for digitization or radiographs and tracing of radiographs. There is also a laser scanning room that is part of the Oral Biometrics laboratory and clinical scientist support.
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Staff involved in training:
	Name
	Job Title
	Site
	Role

	Huw Jeremiah
	Consultant
	Addebrooke’s Hospital
	Clinical Supervisor

	Natasha Wright
	Consulatnt
	Addenbrooke’s Hospital
	Educational supervisor

	Sally Zahran
	Consultant
	Addenbrooke’s Hospital
	Clinical supervisor

	Chloe Rolland
	Consultant
	Addenbrooke’s Hospital
	Clinical supervisor

	Ama Johal
	Professor
	Royal London Hospital
	Clinical Supervisor & academic

	Tom MacDonald
	Consultant
	Royal London Hospital
	Clinical Supervisor

	Pratik Sharma
	Consultant
	Royal London Hospital
	Clinical Supervisor

	Shirley Cox
	Consultant
	Royal London Hospital
	Clinical Supervisor

	Tasnim Hassan
	Consultant
	Royal London Hospital
	Clinical Supervisor

	Christine Casey
	Consultant
	Royal London Hospital
	Clinical Supervisor

	Rakhee Talati
	Consultant
	Royal London Hospital
	Clinical Supervisor




Indicative timetable (details are subject to change)

Provisional Timetable:


	


	Monday 
RLH
	Tuesday 
Addenbrooke’s
	Wednesday Addenbrookes’s
	Thursday
Addenbrooke’s
	Friday 
RLH


	AM
	1/4 Hypodontia
2/4 Treatment
1/4 Study/Admin
	1/4 Cleft MDT
3/4 Admin 
	Treatment
	1/2 Treatment
1/2  Admin
	Treatment

	PM
	2/4 Treatment
2/4 Study/Admin
	3/4 Orthognathic Clinic
1/4 cleft ABG MDT
	Treatment
	2/4 Treatment
2/4 Orthognathic Clinic
 
	New patient clinic





 

Terms and Conditions
General
	
Details of essential competencies and qualifications are detailed in the person specification. 











Study Leave
	
Study leave is available for specific educational and training needs, which cannot be obtained through the training programme. Study leave is typically (but not exclusively) granted to include study on a course, research, teaching, examining, visiting clinics and attending professional conferences. 

Study leave is granted at the discretion of the TPD in conjunction with agreed guidelines approved through the STC to a maximum of 30 days in a year.





Annual Leave
	
The amount of annual leave will be defined by the terms and conditions of employment. Currently this is 32 days in a year.




Other information
	See full details of person specification and other information available at the National Recruitment process information.
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