[image: \\vic-sandat2\vlewis\My Documents\Deanery\Non medical\HV\Marketing materials\HV logo.JPG]		[image: S:\Communications\Corporate Communications Team\14 Branding and logos\New MPD Logo.jpg]
[bookmark: _GoBack]
	

	Health Visitor Programme - Weekly News



Issue 3

1st November 2012

Action - Listening to the Voice of the Family Project - National Roll Out

The DH has commissioned the Centre for Children and Families Applied Research (CCFAR), Coventry University to deliver a programme designed to enhance the competencies of health professionals when working with young children and families using new innovative engagement re-sources.  This programme will be delivered through a train the trainer model in 3 stages.

Session 1 – online learning (approximately 3 hours to be completed at a time convenient for you) 
Session 2 – attending a practical workshop within your SHA area 
Session 3 – online learning & evaluation (approximately 3 hours to be completed at a time convenient for you) 

We are suggesting that this training presents an opportunity for members of your skill mix team ie community nursery nurses to feel involved in the programme and gain experience therefore you may wish to nominate them to take part. They must feel confident and able to act as trainers for the health visiting team.

We are looking for 30 participants across the region who will be able to attend a 1 day workshop on Tuesday 5th February 2013 (location to be confirmed but likely to be in the Cambridge/Newmarket area) If all organisations could nominate 2-3 participants please. They will need to read the attached information sheet and complete and return the attached consent form by 13th November.







...........................................................................................................................................................

Action – RCN Recruitment Event 8th January 2013

The RCN will once again be hosting a Health Visitor recruitment event in the East of England. The location is to be confirmed. We are working closely with the RCN and need your help to participate in the event.

· Members of the Health Visitor operational team – attendance required to support the event and talk to prospective candidates.
· Nominations sought for an inspirational Health Visitor speaker – ‘The Rewards and reality of being a Health Visitor’ 
· Nominations sought for a Newly Qualified Health Visitor Speaker – ‘Health Visiting Today’ (10-15 mins)
· Speaker form an HEI – ‘What does Health Visiting look like today and how to progress your interest in Health Visiting as a career’

We would also like to encourage participation through HEI stands, displays showcasing Health Visitor innovation. This offers the trust marketing teams the opportunity to promote themselves as employers of choice.

This event is timed to coincide with the launch of our 2013 recruitment campaign.

…………………………………………………………………………………………………………………

Action for Ops Leads please - Recruitment Campaign 2013

Comments needed by Friday 9th November on attached recruitment strategy.




………………………………………………………………………………………………

Action – Health Visitors needed to contribute to a Fatherhood Institute online parenting resource

If you would like to participate please email healthvisitorpa@eoe.nhs.uk 

The Fatherhood Institute is planning the development of an online parenting resource for teenage mums and young fathers.  This resource will support the engagement and interest of young dads and young mums and will be ideally suited for staff working with young couples but will also be appropriate for working with young parents or young parents-to-be individually.  The resource is being created from an evidence based programme (Family Foundations) developed in the US and adapted for the UK.  Research shows couples who have been through the Family Foundations programme benefit.  Compared to other couples, participants have:
less post-natal depression
0. better couple relationships
0. warmer and more sensitive parenting by both dads and mums
0. infants who are better able to soothe themselves.
In order to ensure that this resource meets the needs of young mums and dads as well as the professionals who work with them, it will be developed using an action research model over an 18 month to two year period.  This will require input from young people and a range of professional groups.  The Fatherhood Institute would like to hear from any health visitors who might be interested in testing this resource and providing feedback in order to help develop it.  The level of input required is flexible and would depend upon your capacity to be involved.  If you might be interested or would like to find out more information, please contact Mark Osborn on: m.osborn@fatherhoodinstitute.org 01603 615751
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…………………………………………………………………………………………………………………

Action – NICE Guidance - Social and Emotional Wellbeing for Children and Young People Overview

Please see updated (24.10.12) guidance from the National Institute for Health and Clinical Excellence. The guidance represents the view of NICE after careful consideration of the evidence available. Those working in the NHS, local authorities, etc. should take it into account when carrying out their professional, managerial or voluntary duties. Implementation of this guidance is the responsibility of local commissioners and/or providers. Commissioners and providers are reminded that it is their responsibility to implement the guidance, in their local context.


 

For those of you who are not currently aware of the Chimat website here is the link. http://www.chimat.org.uk/
…………………………………………………………………………………………………………...........

Information – Further planned Leadership training for the Healthy Child Programme

Due to popular demand and we are in the process of building on our HCP leadership programme. This will be by commissioning a programme of masterclasses, action learning sets and coaching for locality manager level and individual coaching for senior leaders of the healthy child programme.

Planning is at an early stage, we welcome your views on this initiative.

………………………………………………………………………………………………

Information – Building Community Capacity Attendee Log

Please find attached the completed attendee log for the three Building Community Capacity sessions held at the beginning of October.





…………………………………………………………………………………………………………………

Reminder – HV Programme Additional Investment, Q2 Outturn Reports

Please ensure your outturn reports on the additional investment to support training and education are completed and returned using the embedded template.

Deadline for the submission of the Q2 reports to Glyn is Thursday 8th November 2012. If you are unsure what is required or need additional guidance, please ask.



…………………………………………………………………………………………………………………


Reminder – Celebration Event 21st November, Stansted Hilton

Anglia Ruskin University and the County Workforce Groups in Essex and Cambridgeshire and Peterborough are inviting you to attend a special event to celebrate the Health Visiting Programme which is delivered across Essex, Cambridgeshire and Peterborough. 

This is a celebration and opportunity for recently qualified health visitors to promote some of their high quality achievements during the programme, and share with you some of the innovative practice developments that have been made by them.  It is also to acknowledge the recent changes to both senior staff at Anglia Ruskin University and also changes in the programme delivery.  

Key speakers include Kathy Branson, Head of Education and Development at the EoE Deanery and Health Visiting & Midwifery Workforce Programme Lead for NHS Midlands & East and Professor Sarah Redsell who joins Anglia Ruskin University as Professor of Public Health.

If you would like to book a place or would like any further information, please contact louise.kitley@eoe.nhs.uk. 

…………………………………………………………………………………………………………………


Last Reminder - Health Visitor Cluster Conference – 14th November – Leicester

Thank you for those who have already sent in nominations for the conference, we need names soon as possible so we can send out the invitations. Please find attached a spread sheet for you to complete and sent back to us with your nominations and reserves. Please remember to consider commissioner, managers and partner agencies. Please reply to glyn.pritchard@eoe.nhs.uk immediately. 




………………………………………………………………………………………………………...............

Reminder - Case Studies

The East of England is required to produce at least 10 case studies which tell the story of an innovation, a change or a project related to the delivery of the service vision and family offer.

A discussion at the operations leads meeting on 17th October suggests the following split. This takes into account that EIS organisations are required to produce 2 studies each as part of that programme.

Essex Provider Orgs                 	3 studies
CCS (Luton)                              	1 study
Sept (Beds)                           	1 study
CCS                                          	2 studies
Building Community Capacity	1 study
Suffolk                                      	2 studies

Guidance is attached. Support will be given to refine the study and the finished studies will be published in a document. Please complete 1st drafts by Friday 9th November.



…………………………………………………………………………………………………………………


Reminder - Midwifery - Health Visiting Pathway Workshops, x3 November Dates 2012

A series of 3 workshops have been developed in the East of England in collaboration with midwifery and health visiting colleagues. 

The purpose is to explore in depth issues around developing pathways between midwifery and health visiting. 

The workshops have been arranged at 3 locations across the region (Newmarket, Hatfield and Stansted) at the below dates to bring together leaders and practitioners from both professions. 

The events are free and we are hoping to see as many health visitors and health visiting managers as possible. This is a reminder of how to register.

To register please go to the appropriate event page link below and book yourself a place;

· Newmarket Racecourse - 23rd November 
http://events.eoe.nhs.uk/all/2358


· The Fielder Centre, Hatfield - 26th November
http://events.eoe.nhs.uk/all/2360


· Hilton Hotel, Stansted - 29th November
http://events.eoe.nhs.uk/all/2359


Please note that there are 100 places available for each workshop; we have 50 Health Visitor places and 50 Midwifery places for each and it will be on a first registered basis that places are allocated.




………………………………………………………………………………………………

Contacts

Julia Whiting, Health Visiting Programme Lead
T: 01223 743374
M: 07884180319/07535638236
E: Julia.whiting@eoe.nhs.uk

Glyn Pritchard, Health Visiting Programme Manager
T: 01223 743376
M: 07774 706665
E: glyn.pritchard@nhs.net

Sarah Hornby, Health Visiting Programme Support
T: 01223 743388
E: healthvisitorpa@eoe.nhs.uk 
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Listening to the voice of the family:  


National roll out project 


 


 
You are invited to take part in the national ‘Training the 


Trainer’ Programme. 
 


This training will be delivered by the Centre for Children and Families Applied 
Research (CCFAR), Coventry University at a site selected by your SHA. 
 
The training was commissioned by NHS Midlands and East (Department of 
Health) in order to enhance the competencies of health professionals when 
working with young children and families using new innovative engagement re-
sources.  
 
The aim of this training is to ensure that Health Visitors have the skills and tools 
to support the Department of Health, Health Visitor implementation plan 2011-
15: a call to action.   
 


This new interactive learning programme will consist of: 
 Session 1 – online learning (approximately 3 hours to be completed 


    at a time convenient for you) 
 Session 2 – attending a practical workshop within your SHA area 
 Session 3 – online learning & evaluation (approximately 3 hours to 


    be completed at a time convenient for you) 


 
If you are interested in this free training opportunity please contact your Health 
Visitor Programme Lead. 


 
 


 


West Midlands Strategic Health Authority 
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Information Sheet: Health Professionals (Workshop) 


Listening to the Voice of the Family project- National Roll Out  
 


Project lead: Professor Jane Coad 


 
Introduction 
This evaluation is funded by NHS West Midlands to Professor Jane Coad, at the Centre for Children 
and Families Applied Research (CCFAR) at Coventry University. The project team would like to invite 
you to take part in a national Training the Trainer programme which aims to develop the listening 
and engagement skills of Health Visitors and Early Years Practitioners when working with young 
children and families. 
 
This training programme will be comprised of two online learning sessions and one practical 
workshop. The practical workshop will be held on NHS Strategic Health Authorities (SHA) premises 
and will include the use of new engagement resources which were recently developed, reviewed 
and piloted by the team as part of the recent pilot project in the West Midlands; ‘Listening to the 
voices of families’ contracted to Professor Coad, Coventry University. The training will be evaluated 
by obtaining online survey feedback from health professionals about the delivery, implementation and 
short and long term impact of the training programme. Additionally, one to one interviews will be held 
with key staff members from the SHA sites to discuss the future sustainability and application of the 
training. Birmingham Repertory Theatre and Choice Dynamic International (CDI) Consultancy have 
been sub-contracted by Coventry University to support the project. 
 
In order to help you decide whether to participate it is important for you to understand why the 
evaluation is being undertaken and what it will involve. Please take time to read the following 
information carefully and discuss it with others, if you wish. If anything is not clear to you or if you 
would like more information then please feel free to contact Project Assistant, Rhona Woodall whose 
details are at the end of this information sheet. 
 
What is the purpose of this study? 
This study has been funded by NHS West Midlands via the Department of Health. The principle aim 
of this project is to implement, deliver and evaluate a national Training the Trainer programme across 
ten Strategic Health Authorities in England. The training programme will equip Health Visitors and 
Early Years Child Practitioners with the skills and knowledge needed to competently and confidently 
work with young children and families. New engagement resources recently developed and piloted by 
the project team in the West Midlands will now be professionally implemented and delivered through 
practical training workshops. The workshops will enable key members of staff  to cascade this training 
on to their wider teams to ensure the skills of health professionals are of the same high standard 
nationally. 
 
The online surveys will be used to capture information about the competence and confidence levels of 
health care professionals around interacting with young children and families, before and after the 
training workshops. Feedback about the delivery, implementation and impact of the training 
programme will also be sought and staff will have the opportunity to provide their views on the new 
resources. Additionally, one to one interviews will be held with key staff members from the SHA sites 
to discuss the future sustainability and application of the training. The findings from the evaluation will 
be used to produce a final report which will be submitted to the Department of Health and shared with 
SHA’s. 
 
Why have I been chosen? 


We will be inviting Health Visitors, Early Years Child Practitioners and health care professionals from 
ten Strategic Health Authorities across England to participate in the evaluation. You have been 
identified as a valuable participant due to your affiliation to Health Visiting or working with young 
children and families.  
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What will happen to me if I take part? 
If you decide to take part, please sign and return the attached consent form to Reena Patel (contact 
details at end of form). Please keep this information sheet as it provides important details about the 
evaluation.  
 
The training programme will be a blended approach to teaching and learning requiring a variety of 
online activities, completion of online questionnaires and attendance at a one day bespoke interactive 
workshop.  Learning facilitated both online and during the workshop will focus on critical observation, 
critical demonstration, application to practice and reflection, subsequently encouraging the 
embracement of the new engagement strategies and techniques offered. All staff who have 
completed the entire training programme will receive a downloadable certificate of attendance upon 
completion of session 3.    
 
Session 1: Flexible online resource 
You will first be sent an electronic link via email which will enable you to access the online website 
resource at least 2 weeks before Session 2.  This website will introduce you to some of the resources 
developed in the previous project and will include the children's character ME-U, downloadable 
engagement activities (such as stories and arts based images or symbols)  and online e-activities. A 
number of problem based case studies with sample questions/prompts and probes will also be 
provided to facilitate learning. An IT technician and professional academic staff support will be offered 
and available during working hours. 
 
This website will also allow you to access the pre training online survey which consists of simple 
multiple choice and open ended questions and should take approximately 15 minutes to complete. 
Your responses from the e-survey will be automatically sent back to our master database so there is 
no need for you to post back any paperwork. Data collected from the online surveys will be 
anonymous to the Research team and will be stored and analysed on password protected databases.  
 
Session 2: Practical workshop 
CCFAR, in Coventry University will be working with the Birmingham Repertory Theatre and CDI 
Consultancy to design and host a series of unique and creative training workshops to demonstrate the 
use of the engagement resources to ensure that participating professionals are fully competent and 
confident in engagement and interaction techniques. Professor Jane Coad will lead each of the 10 
sessions (with 2/3 facilitators) which will explore the use of storytelling and creative methods to 
engage with young children and families during the milestone assessments.  
 
The pre training surveys will be analysed to identify baseline skills and to highlight learning needs, 
which will be incorporated into the practical workshop for each SHA site. Workshop venues will be 
local to you as they will be hosed at your SHA site. Depending on the venue facilities, you may have 
the opportunity to use the resources to work with locally recruited supervised nursery children. 
 
Additionally, one to one interviews will be held with key staff members from each SHA site to discuss 
the future sustainability and application of the training.  


 
Session 3: Flexible online resource 
Following the practical workshop, you will be invited to use the online website resource to complete a 
post training survey to assess your competence and confidence following the demonstrations. You 
will have a week to complete session 3. Once again, your responses from the e-survey will be 
automatically sent back to our master database so there is no need for you to post back any 
paperwork. Data collected from the online surveys will be anonymous to the Research team and will 
be stored and analysed on password protected databases. 
You will also be asked to reflect on the delivery, implementation and short and long term impact of the 
training programme and asked about your views and suggestions of the new resources. Part of the 
website will also aid national dialogue to develop through the discussion of the training programme 
with others. An IT technician and professional academic staff support will also be offered and 
available during working hours. 
 
Upon completion of the e-learning package, all attendees who have shared their story and completed 
the teaching and learning evaluation, will be eligible to receive a certificate of completion. 
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What are the possible disadvantages and risks of taking part?  
We do not think that there are any disadvantages or significant risks for you taking part in this 
evaluation. The surveys are all online and pose no risks and the workshops will be designed and 
facilitated by trained and experienced professionals. [In those sites with the capacity to hold group 
work sessions with nursery children, participating parents and children will be debriefed and required 
to provide written consent.] Nursery staff, researchers and workshop facilitators will be present to 
support and supervise participants at all times. You do not have to take part in the study and you have 
the right to withdraw at any time without having to give a reason. 
 
What are the possible benefits of taking part?  
You will be among the first health care professionals to have the opportunity to experience a new 
range of practical resources and training to improve engagement and communications with young 
children and families. You will be able to tell us what you think the perceived impact and benefits will 
be from the training. In this way you will be helping us to identify and address the training needs of 
health care professionals which in the long term will improve interactions between professionals, 
young children and families. 


What if something goes wrong and I want to make a complaint?  
We do not believe that anything will go wrong with this evaluation. However, if you wish to complain 
about something then you should contact:  
 
Maureen Brown, Faculty of Health & Life Sciences, Richard Crossman Building, Coventry University, 
Priory Street, Coventry, CV1 5FB. maureen.brown@coventry.ac.uk 
 
The matter would then be followed up via the University complaints procedure.  
 
Will my taking part in this study be kept confidential?   
All the information that is collected from you during the evaluation will be kept strictly confidential. The 
online surveys are completely anonymous so that you cannot be recognised. All data from the 
surveys will be stored and analysed on secure password protected databases at Coventry University.  
 
Who has reviewed the study?  
This study has been reviewed by NHS West Midlands (who commissioned us to do the study), the 
Faculty of Health and Life Sciences Research and Ethics Committee at Coventry University and by 
the project steering group consisting of experts and professionals within the field.  


Who can I contact for any more details? 
If you would like further information on this project please contact:  


Rhona Woodall (Project Assistant) 
Email: ab1829@coventry.ac.uk  
Tel: 024 7679 5966 
 
Faculty of Health & Life Sciences, Richard Crossman Building, Coventry University. Priory Street, 
Coventry, CV1 5FB 
 
 


 
If you are interested in our project please sign and return the consent form.  


 
Thank you very much for your time in reading this information sheet 



mailto:maureen.brown@coventry.ac.uk

mailto:ab1829@coventry.ac.uk
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Consent Form: Health Professionals 


 
Listening to the Voice of the Family project- National Roll Out 


 
Project lead: Professor Jane Coad 


 Please 
initial 
box  


I confirm that I have read and I understood the accompanying 
Information Sheet and have had the opportunity to ask questions. 


 
 


I understand that my participation is voluntary and that if I do take part 
in the Training the Trainer programme, I can withdraw at any time 
without having to give a reason. 


 


I understand that if I am invited to take part in an interview this will be 
digitally recorded using a voice recorder. 


 


I understand that all data will be anonymous and kept securely with only 
Professor Jane Coad and the Coventry University research team having 
access to them. 


 


I understand that all copies of data will be kept on secure electronic 
databases. Any hard copies will be kept secure in a locked filing cabinet 
until they are destroyed at the end of the evaluation. 


 
 


I agree to take part in the training and evaluation as outlined in the 
Information Sheet. 


 
 


 


Participant name: 


 


Signature: Date: 


Researcher name: 


 


Signature: Date: 


 
Please return to Rhona Woodall by either email or post: 
 
Rhona Woodall (Project Assistant)  
Faculty of Health & Life Sciences  
Richard Crossman Building, Coventry University  
Priory Street  
Coventry, CV1 5FB. 
Tel: 024 7679 5966  


Email: ab1829@coventry.ac.uk 



mailto:ab1829@coventry.ac.uk
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HEALTH VISITING RECRUITMENT AND SELECTION 2013/14

1.0	PROPOSAL 

Recruit XXX suitably qualified students in 2013

2.0	RECRUITMENT PRINCIPLES

These principles apply across NHS east of England

· We will follow an EoE recruitment process

· The process will fit with local HR processes and principles

· To maintain best practice, the EoE will communicate recruitment and selection processes within the Operational Group

· We will have  centralised principles and suggested processes, with clustered or local process

· HEIs will be involved in the recruitment and interview process.

· We will agree responsibilities locally and centrally

· We will agree timings of recruitment, processes, when, where and who? 

· We support adverts stating that recruitment data will be shared with other organisations within the EOE and we will support data sharing centrally  

· At the end of each round we will advertise any remaining vacancies and we will continue recruiting until all vacancies are filled

· We will be supportive of suitable applications from the NQHP pool

· We will consider locally, the balance between newly qualified and others 

· We will support, if deemed necessary and with potential centralised funding, a local or clustered recruitment event to be held jointly with HEIs

· We will use standard wording in our local recruitment advertisements around data sharing and we will share our recruitment advertisements across the EoE.  

3.0	SELECTION PRINCIPLES

· We will share all our interview  questions in a central repository  and we will make use  of Warner questions where applicable

· We agree to use the Bedfordshire competency model matrix

· We  agree to give constructive verbal feedback to all unsuccessful interview candidates

· The SHA is to develop a suite of engagement opportunities for successful candidates in conjunction with HEIs (newsletter, e-learning, evening events, HEI opportunities), from which organisations will pick the most suitable for their candidates

· The Operational Group is to be responsible for developing a template student pack for successful candidates and a separate leaflet for enquiries – national aspect, regional aspect, local aspect

· We agree that there should be a facility to offer Trust inductions prior to the commencement of the course and that funding be sought centrally to support this

· We agree to jointly host a new student conference in July of 2013 (subject to funding agreement)

· We agree to use the following wording around student commitment, if locally appropriate:-

“Successful applicants may be required to sign an undertaking prior to the commencement of the course, regarding proportionate repayment of course fees should they fail to complete the course in full.”

4.0 	COMMUNICATIONS AND MARKETING

4.1	TARGET AUDIENCES

We will target the following audiences in any recruitment initiatives:- 

· Pre-reg nurse students

· Other post reg qualified nurses i.e. acute, mental health, learning disabilities

· Mental health trust nursing staff

· Own internal staff i.e. skill mix

4.2	HOW

We will use the following methods in our recruitment initiatives:-

· Deanery website via HEO portal

· Recruitment video

· Registration /expression of interest through deanery website

· HEIs to use recruitment video on their websites

· Facebook / Twitter, other social networks LinkedIn

· Word of mouth – flyers, leaflet, attendance at other events.

· Profile raising events at HEI’s for pre-reg students 

· Flexible approaches to support pre-reg students in community placements

· Work with other posts 16 education establishments

· NHS Jobs website and recruitment portal



5.0	RECRUITMENT PROCESS

Commences January 2013

		Regional Activity

		Local Activity

		Commencement Date

		Completion Date



		Agree advert and format

		

		November 2012

		By 19 Dec 2012



		

		Ensure local systems are in place to support recruitment



Develop recruitment timeline – book venues, interview dates, negotiate with HEI’s (progress to be monitored at Operational Group meetings)

		November 2012







		End of Dec 2012







		

		Complete organisational recruitment paperwork for approval

		

		End of Dec 2012



		

		Place advert

		w/c 9 January 2013

		



		

		1st round interviews

		February 2013

		



		

		Further rounds to take place as a minimum on a bi-monthly basis until commissions are filled

		Throughout March to July 2013

		August 2013



		Ongoing monitoring of commissions for 2013 intake(s).

· September

· January 

		Complete recruitment spreadsheet 

		Submit by 10 of each month

		



		2013/14 Student Target Met



		Final reported position to SHA

		August 2013

		



		Regional reported fill rate



SHA to support under target areas by checking if neighbouring SHAs have reserve lists and sharing if applicable

		Any areas under target to seek reserve list candidates from other areas in the first instance





		July 2013



















		







W:\PGMDE\Education & Development\Health Visiting\Projects & Meetings\Recruitment & Selection 2013-14\Recruitment & Selection Strategy 1.docx

image1.jpeg

Changing
HEALTH VISITING

together








image4.jpeg




image5.emf
NICE Guidance


NICE Guidance


Social and emotional
wellbeing for children and
young people overview


A NICE pathway brings together all NICE guidance, quality
standards and materials to support implementation on a specific
topic area. The pathways are interactive and designed to be used
online. This pdf version gives you a single pathway diagram and
uses numbering to link the boxes in the diagram to the associated
recommendations.


To view the online version of this pathway visit:


http://pathways.nice.org.uk/pathways/social-and-emotional-
wellbeing-for-children-and-young-people


Pathway last updated: 24 October 2012
Copyright © NICE 2012. All rights reserved


NICEPathwaysPathways



http://pathways.nice.org.uk/

http://pathways.nice.org.uk/

http://pathways.nice.org.uk/

http://nice.org.uk/
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Social and emotional wellbeing for children and young people pathway
Copyright © NICE 2012. Pathway last updated: 24 October 2012


Page 2 of 4







1 Recommendations for those involved in promoting social and
emotional wellbeing


No additional information


2 Social and emotional wellbeing for children and young people:
strategy, policy and commissioning


See Social and emotional wellbeing for children and young people / Social and emotional
wellbeing for children and young people: strategy, policy and commissioning


3 Social and emotional wellbeing of vulnerable children aged under 5:
home visiting, early education and childcare


See Social and emotional wellbeing for children and young people / Social and emotional
wellbeing of vulnerable children aged under 5: home visiting, early education and childcare


4 Schools, local authority education, children's and youth services,
primary care, child and adolescent mental health services and
voluntary agencies


No additional information


5 Social and emotional wellbeing in primary education


See Social and emotional wellbeing for children and young people / Social and emotional
wellbeing in primary education


6 Social and emotional wellbeing in secondary education


See Social and emotional wellbeing for children and young people / Social and emotional
wellbeing in secondary education


Social and emotional wellbeing for children and young people overview NICE Pathways


Social and emotional wellbeing for children and young people pathway
Copyright © NICE 2012. Pathway last updated: 24 October 2012
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http://pathways.nice.org.uk/pathways/social-and-emotional-wellbeing-for-children-and-young-people/social-and-emotional-wellbeing-for-children-and-young-people-strategy-policy-and-commissioning

http://pathways.nice.org.uk/pathways/social-and-emotional-wellbeing-for-children-and-young-people/social-and-emotional-wellbeing-of-vulnerable-children-aged-under-5-home-visiting-early-education-and-childcare

http://pathways.nice.org.uk/pathways/social-and-emotional-wellbeing-for-children-and-young-people/social-and-emotional-wellbeing-in-primary-education

http://pathways.nice.org.uk/pathways/social-and-emotional-wellbeing-for-children-and-young-people/social-and-emotional-wellbeing-in-secondary-education





Your responsibility


The guidance in this pathway represents the view of NICE, which was arrived at after careful
consideration of the evidence available. Those working in the NHS, local authorities, the wider
public, voluntary and community sectors and the private sector should take it into account when
carrying out their professional, managerial or voluntary duties. Implementation of this guidance
is the responsibility of local commissioners and/or providers. Commissioners and providers are
reminded that it is their responsibility to implement the guidance, in their local context, in light of
their duties to avoid unlawful discrimination and to have regard to promoting equality of
opportunity. Nothing in this guidance should be interpreted in a way which would be inconsistent
with compliance with those duties.


Copyright


Copyright © National Institute for Health and Clinical Excellence 2012. All rights reserved. NICE
copyright material can be downloaded for private research and study, and may be reproduced
for educational and not-for-profit purposes. No reproduction by or for commercial organisations,
or for commercial purposes, is allowed without the written permission of NICE.


Contact NICE


National Institute for Health and Clinical Excellence
Level 1A, City Tower
Piccadilly Plaza
Manchester
M1 4BT


www.nice.org.uk


nice@nice.org.uk


0845 003 7781


Social and emotional wellbeing for children and young people overview NICE Pathways


Social and emotional wellbeing for children and young people pathway
Copyright © NICE 2012. Pathway last updated: 24 October 2012


Page 4 of 4



http://www.nice.org.uk

mailto://nice@nice.org.uk
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Building Community Capacity – Attendee List – Fielder Centre 10th October – Bedfordshire, Hertfordshire & Luton

		Name

		Position

		Venue

		Area

		Signature



		Alex Young



		NQHV

		Fielder Centre

		SEPT

		



		Amanda Brightman



		NQHV

		Fielder Centre

		Luton

		



		Anne Downes

		School Nurse Team Lead Luton

		Fielder Centre

		Luton

		



		Becky Rapson



		NQHV

		Fielder Centre

		Herts

		



		Bernie Harrison



		NQHV

		Fielder Centre

		SEPT

		



		Beth Mulcahy



		CPT/HV/WPA

		Fielder Centre

		Herts

		



		Christine Jones



		WPA

		Fielder Centre

		SEPT

		



		Christine Randall



		NQHV

		Fielder Centre

		Luton

		



		Cynthia Chapman



		NQHV

		Fielder Centre

		Herts

		



		Dani O’Neill



		NQHV

		Fielder Centre

		Luton

		



		Denford Chifamba



		NQHV

		Fielder Centre

		Luton

		



		Donna Wharton



		WPA (lead)

		Fielder Centre

		SEPT

		



		Eileen Fowler



		NQHV

		Fielder Centre

		Luton

		



		Elizabeth Njogu



		NQHV

		Fielder Centre

		SEPT

		



		Farah Adam



		NQHV

		Fielder Centre

		Luton

		



		Hilary Hemming



		NQHV

		Fielder Centre

		

		



		Jackie Hounsom



		NQHV

		Fielder Centre

		Herts

		



		Jo Driver



		NQHV

		Fielder Centre

		SEPT

		



		Karen Cumming



		NQHV

		Fielder Centre

		SEPT

		



		Kath Mead



		NQHV

		Fielder Centre

		SEPT

		



		Lisa Goodridge



		NQHV

		Fielder Centre

		Luton

		



		Lorraine Foster



		NQHV

		Fielder Centre

		Luton

		



		Lucinda Davis



		NQHV

		Fielder Centre

		SEPT

		



		Manjit Sanghera



		SCPHN

		Fielder Centre

		Luton

		



		Maria Bousted



		NQHV

		Fielder Centre

		Luton

		



		Mary Nee



		NQHV

		Fielder Centre

		SWEssex

		



		Maylene Davis-Bullen





		NQHV

		Fielder Centre

		Herts

		



		Mia Hall



		NQHV

		Fielder Centre

		Herts

		



		Natalie Nayamande



		NQHV

		Fielder Centre

		Herts

		



		Nikki Grawal



		NQHV

		Fielder Centre

		Luton

		



		Nyreen Hurren



		NQHV

		Fielder Centre

		SEPT

		



		Rachel Graham



		NQHV

		Fielder Centre

		SEPT

		



		Rebecca Nicholls



		NQHV

		Fielder Centre

		Luton

		



		Rebecca Twist



		NQHV

		Fielder Centre

		SEPT

		



		Sarah Clen-Morphy



		NQHV

		Fielder Centre

		SEPT

		



		Sarah Pettit



		WPA

		Fielder Centre

		SEPT

		



		Sarah Watts



		HV Team Lead CCS

		Fielder Centre

		Camb

		



		Stacey Luck



		NQHV

		Fielder Centre

		Luton

		



		Tsitsi Rabeca



		NQHV

		Fielder Centre

		SEPT

		



		Victoria Hawkes



		NQHV

		Fielder Centre

		Luton

		



		

Patricia Maunder

		HV 

		Fielder Centre

		Herts

		



		

Tracy Burrnil

		HV

		Fielder Centre

		Herts

		



		

Elanie Beech

		HV

		Fielder Centre

		Herts

		



		

Amanda moffat

		NQHV

		Fielder Centre

		Herts

		



		

Helen Witworth

		HV

		Fielder Centre

		Herts

		



		

Maggie Pocock

		HV

		Fielder Centre

		Herts

		



		

Sarah Dunn

		HV

		Fielder Centre

		Peterborough

		



		

Elaine Smith

		HV

		Fielder Centre
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Building Community Capacity – Attendee List – Hilton Stansted 11th October – Suffolk, Essex & East Coast 

		Name

		Position

		Venue

		Area

		Signature



		

John Hatten

		NQHV

		Stansted Hilton

		NE Essex

		



		

Stacey Baker

		NQHV

		Stansted Hilton

		South Suffolk

		



		

Joyce Abrafi

		NQHV

		Stansted Hilton

		SW Essex

		



		

Devini Dawson

		Team Leader

		Stansted Hilton

		SE Essex

		



		

Pauline Keddle

		BCC Champion- NQSN

		Stansted Hilton

		Essex

		



		

Kerry O’Hart

		ACE

		Stansted Hilton

		Essex

		



		

Victoria Pearce

		

		Stansted Hilton

		ECCH

		



		

Carey Roberts 

		NQHV

		Stansted Hilton

		EC Suffolk

		



		

Katherine Sharra

		NQHV

		Stansted Hilton

		Suffolk

		



		

Ann Fortescue

		NQHV

		Stansted Hilton

		Peterborough

		



		

Wendy Bradnum

		NQHV

		Stansted Hilton

		Essex

		



		

Rob B

		HV

		Stansted Hilton

		Suffolk

		



		

Angela Curl

		NQHV

		Stansted Hilton

		Suffolk

		



		

Erica Madube

		NQHV

		Stansted Hilton

		CECS

		



		

Claire Sarney-Clark

		NQHV

		Stansted Hilton

		Suffolk

		



		

Verity Abrahams

		NQHV

		Stansted Hilton

		Essex

		



		

Claire Sloggett

		NQHV

		Stansted Hilton

		Essex

		



		

Josie Moore

		NQHV

		Stansted Hilton

		Essex

		



		

Sarah Isom

		NQHV

		Stansted Hilton

		Essex

		



		

Nichola King

		NQHV

		Stansted Hilton

		SEPT

		



		

Ida Bradford

		NQHV

		Stansted Hilton

		SEPT

		



		

Angela Wigg

		NQHV

		Stansted Hilton

		SEPT

		



		

Chloe Dobson

		

		Stansted Hilton

		ECCH

		



		

Lesley Ann Parsons

		

		Stansted Hilton

		ECCH

		



		

Lesley J Parsons

		

		Stansted Hilton

		ECCH

		



		

Sally Chawota

		

		Stansted Hilton

		Essex

		



		

Klaire Stanley

		

		Stansted Hilton

		ECCH

		



		

Fiona Alp

		WPA

		Stansted Hilton

		ECCH

		



		

Suzanne Dempsey

		WPA

		Stansted Hilton

		ACE

		



		

Celena S

		WPA

		Stansted Hilton

		ACE

		



		

Helen Hammond

		WPA

		Stansted Hilton

		ACE

		



		

Deborah Beck

		

		Stansted Hilton

		ECCH

		



		

Sonia Mutingwende

		

		Stansted Hilton

		ACE

		



		

Tracey Read

		

		Stansted Hilton

		ECCH

		



		

Sinead Mitchell

		HV

		Stansted Hilton

		HCHS

		



		

Carolyn LeMoy

		LCM

		Stansted Hilton

		Suffolk

		



		

Leah Hove

		NQHV

		Stansted Hilton

		SW Essex

		



		

Lisa Seayer

		NQHV

		Stansted Hilton

		SEPT

		



		

Lucy Davis

		

		Stansted Hilton

		SW Essex

		



		

Enita Chiwara

		NQHV

		Stansted Hilton

		SW Essex

		



		

Kim Thorp

		

		Stansted Hilton

		ECCH

		



		

Jeanette Taylor

		NQHV

		Stansted Hilton

		SEPT

		



		

Kelly Leigh

		

		Stansted Hilton

		SWECS

		



		

Gavin Talbot

		Community Development Officer

		Stansted Hilton

		Suffolk

		



		Adele Best



		NQHV

		Stansted Hilton

		Suffolk

		



		Alison Fordham



		NQHV

		Stansted Hilton

		Suffolk

		



		Ann-Marie Childs



		NQHV

		Stansted Hilton

		Suffolk

		



		Aurea Blackmore



		NQHV

		Stansted Hilton

		

		



		Cathy Tynan



		NQHV

		Stansted Hilton

		Suffolk

		



		Cheryl Lyon



		NQHV

		Stansted Hilton

		SW Essex

		



		Christina George



		NQHV

		Stansted Hilton

		Essex

		



		Claire Prosser



		Community Development Officer

		Stansted Hilton

		Suffolk

		



		Clare Angell



		LCDO

		Stansted Hilton

		Suffolk

		



		Danai Dangare



		NQHV

		Stansted Hilton

		SW Essex

		



		Donna Gosling



		NQHV

		Stansted Hilton

		SEPT

		



		Eileen Hawkins



		NQHV

		Stansted Hilton

		Essex

		



		Eileen Payne



		NQHV

		Stansted Hilton

		SW Essex

		



		Elizabeth Morgan



		NQHV

		Stansted Hilton

		SW Essex

		



		Eme Banjo



		NQHV

		Stansted Hilton

		SW Essex

		



		Emma Ballentyne



		NQHV

		Stansted Hilton

		Essex

		



		Emma Fawkes



		NQHV

		Stansted Hilton

		SEPT

		



		Gareth Moir



		NQHV

		Stansted Hilton

		Suffolk

		



		Jackie Wall



		NQHV

		Stansted Hilton

		SW Essex

		



		Jacqui Green



		NQHV

		Stansted Hilton

		SW Essex

		



		Jane Maiella



		NQHV

		Stansted Hilton

		Suffolk

		



		Jemma Bower



		NQHV

		Stansted Hilton

		Essex

		



		Juliette Lillicrop



		NQHV

		Stansted Hilton

		Suffolk

		



		Karen Walker



		NQHV

		Stansted Hilton

		Essex

		



		Katrina Mullin



		NQHV

		Stansted Hilton

		Essex

		



		Katy Robinson



		NQHV

		Stansted Hilton

		SW Essex

		



		Kayleigh ellis



		NQHV

		Stansted Hilton

		Essex

		



		Kelly Walsh



		NQHV

		Stansted Hilton

		Suffolk

		



		Kim Boynton



		NQHV

		Stansted Hilton

		Suffolk

		



		Lesley Bell



		NQHV

		Stansted Hilton

		Essex

		



		Louise Hart



		NQHV

		Stansted Hilton

		SW Essex

		



		Louise Perrin



		NQHV

		Stansted Hilton

		SEPT

		



		Louise Savill



		NQHV

		Stansted Hilton

		Essex

		



		Marc Osborne



		NQHV

		Stansted Hilton

		Suffolk

		



		Meena Middleton



		NQHV

		Stansted Hilton

		Suffolk

		



		Melanie Breward



		WPA

		Stansted Hilton

		Essex

		



		Melissa Jack



		NQHV

		Stansted Hilton

		Suffolk

		



		Michele Snooks



		NQHV

		Stansted Hilton

		Essex

		



		Michelle Jackson



		NQHV

		Stansted Hilton

		Essex

		



		Michelle Plevin



		NQHV

		Stansted Hilton

		Essex

		



		Natasha Corbyn



		

		Stansted Hilton

		

		Apologies



		Paula Hogg



		NQHV

		Stansted Hilton

		SW Essex

		



		Rachel Rowe



		NQHV

		Stansted Hilton

		Suffolk

		



		Rebecca Atwill 



		NQHV

		Stansted Hilton

		Suffolk

		



		Rebecca Scott Williams



		NQHV

		Stansted Hilton

		Essex

		



		Roy Emmerson



		LCDO

		Stansted Hilton

		Suffolk

		



		Ruth Melamed



		NQHV

		Stansted Hilton

		Essex

		



		Samantha L Estrange



		NQHV

		Stansted Hilton

		SW Essex

		



		Sarah Bullen





		NQHV

		Stansted Hilton

		SW Essex

		



		Sarah Lewis



		NQHV

		Stansted Hilton

		Essex

		



		Sharon Boatswain



		NQHV

		Stansted Hilton

		Essex

		



		Stacey Lister



		NQHV

		Stansted Hilton

		Essex

		



		Tanya Waterhouse



		NQHV

		Stansted Hilton

		NE Essex

		



		Timi Ademoyero



		NQHV

		Stansted Hilton

		SW Essex

		



		Val Carradice



		HV

		Stansted Hilton

		Peterborough

		



		Vanessa Kirk



		NQHV

		Stansted Hilton

		Essex
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Newmarket Racecourse
Building Community Capacity – Attendee List – Newmarket Racecourse 4th October – Cambridge & Norfolk

		Name

		Position

		Venue

		Area

		Signature



		[bookmark: _GoBack]Alison Utting

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Amanda Godfrey

		Newly Qualified HV

		Newmarket Racecourse

		Peterborough

		





		Amy Hellewell

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Angela Weare

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Ann Fortescue

		Newly Qualified HV

		Newmarket Racecourse

		Peterborough

		





		Ann Hadden

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Anne Swart

		Newly Qualified HV

		Newmarket Racecourse

		Herts

		





		Barbara Graves

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Beckie Baker

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Bernadette Britt

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Bernadette Osterberg

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Bridget Halnan

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Carrie MacGregor

		Service Lead for CLS

		Newmarket Racecourse

		Central Essex CS

		





		Elaine Gurr

		HV/CPT

		Newmarket Racecourse

		Cambridge CCS

		





		Erica Maduba

		Newly Qualified HV

		Newmarket Racecourse

		Central Essex CS

		





		Eva Harris-Cooper

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Fleur Seekins

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Gemma Ridley

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Geraldine Varley

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Glenda Booth

		HV

		Newmarket Racecourse

		NCHC

		





		Hannah Van de Pujje 

		Workplace Advisor

		Newmarket Racecourse

		Central Essex CS

		





		Hazel Denman

		NQHV

		Newmarket Racecourse

		CCS

		





		Helen C

		HV

		Newmarket Racecourse

		NCHC

		





		Helen Gray

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Hilda Beauchamp

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Jane Cornthwaite

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Jayne Jenkinson

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Jill Palmer

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Jill Tanner

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Joanne Creaser

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Joy Beck

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Judy Cocknill

		NQHV

		Newmarket Racecourse

		Peterborough

		





		Judy Scott

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Julia MacLean

		HV Lead Camb CCS

		Newmarket Racecourse

		Cambridge CCS

		





		Julia Taylor

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Karen Williams

		HV/WPA

		Newmarket Racecourse

		NCHC

		





		Karina Shearing

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Kate Hillman

		Workplace Champion

		Newmarket Racecourse

		NCH&C

		





		Kathryn Tibbles

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Katie Maltby

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Katie Slater

		Newly Qualified HV

		Newmarket Racecourse

		Peterborough

		





		Kirsty Leader

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lindsey Costello

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lisa Emerson

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lisa Walker

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lorna Hughes

		Workplace Advisor

		Newmarket Racecourse

		NCH&C

		





		Lucy Colman Pipe

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lynn Cresswell

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Lynne Vose

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Marie Balfour (SN)

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Miche Brettle

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Michelle Hall

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Nicola Jamieson

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Nikki Clarke

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Pauline Marshall

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Rachel Clarke

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		S Christoplov

		NQHV

		Newmarket Racecourse

		NCHC

		





		Sally Tilley

		Newly Qualified HV

		Newmarket Racecourse

		Cambridge CCS

		





		Sarah Dunn

		NQHV

		Newmarket Racecourse

		Peterborough

		





		Sarah Morton

		Workplace Advisor

		Newmarket Racecourse

		Peterborough

		





		Sarah Price

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Sharon Duneclift

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Sharon Higgins

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Sheena Spiers

		Newly Qualified HV

		Newmarket Racecourse

		Central Essex CS

		





		Stephanie Ashusta

		NQHV

		Newmarket Racecourse

		Herts

		





		Sue Heaton

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Tracey Voutt

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Val Carradice

		Workplace Advisor

		Newmarket Racecourse

		Peterborough

		





		Vanessa Ames

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Vicky Creamer

		NQHV

		Newmarket Racecourse

		St Ives

		





		Vikki Doddamani

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Wendy McCormack

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Yvonne Dempster

		Newly Qualified HV

		Newmarket Racecourse

		NCH&C

		





		Zoe Oddy

		Workplace Advisor

		Newmarket Racecourse

		Central Essex CS
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Q2 Template
Q2 Report (September 2012) 

Additional Funding to Support Training and Education

		Provider name: 





		Health Visiting Operational Lead: 



		Total funding allocation: 

(See page 2)

 

		Planned spend – Q1: 

Actual Spend – Q1:

Planned spend – end Q2: 

Actual Spend – end Q2:



		Are you confident that you will be able to use your allocation by the end of June 2013, as agreed?   Yes / No  (Please indicate  as appropriate)

		On-going plan for spending agreed between commissioning and provider directors: 

Yes / No  (Please indicate  as appropriate)







Q2 Training and Education Report

		Area of spending

		Description of activity commissioned or planned in Q2

		Description of activity undertaken or completed in Q2

		Spend (£) – allocated or spent in Q2



		Staff development





		

		

		



		Clinical supervision





		

		

		



		CPT support





		

		

		



		Other (please describe)



		

		

		



		Total funding



		

		

		







Finalised report

When complete, please return to:

Glyn Pritchard

Health Visitor Programme Manager, East of England

E: glyn.pritchard@nhs.net Office: 01223 743376, Mobile: 07774 706665

East of England Multiprofessional Deanery

CPC1, Capital Park, Fulbourn, Cambridge CB21 5XE

[image: HV logo.JPG]	[image: S:\Communications\Corporate Communications Team\14 Branding and logos\New MPD Logo.jpg]





W:\PGMDE\Education & Development\Health Visiting\Service vision\Q2 reports on additional funding\Q2 Report template.docx



		Organisation

		HC EoE Local Collection (10 December 2011)

		Percentage of HV Workforce

		Staff Development (£1.4m)

		Clinical Supervision (£1m)

		CPT Support (£200k)

		Totals



		Bedfordshire Community Services

		70

		7%

		 £                   101,575 

		 £                     72,554 

		 £                     14,511 

		 £                   188,640 



		Luton Community Services (CCS)

		32

		3%

		 £                     46,434 

		 £                     33,167 

		 £                       6,633 

		 £                     86,235 



		Cambridgeshire Community Services

		79

		8%

		 £                   114,635 

		 £                     81,882 

		 £                     16,376 

		 £                   212,894 



		Peterborough Community Services (CPFT)

		36

		4%

		 £                     52,239 

		 £                     37,313 

		 £                       7,463 

		 £                     97,015 



		Anglia Community Enterprise

		44

		5%

		 £                     63,847 

		 £                     45,605 

		 £                       9,121 

		 £                   118,574 



		Central Essex Community Services

		55

		6%

		 £                     79,809 

		 £                     57,007 

		 £                     11,401 

		 £                   148,217 



		NHS South East Essex (SEPT)

		56

		6%

		 £                     81,260 

		 £                     58,043 

		 £                     11,609 

		 £                   150,912 



		NHS South West Essex

		72

		7%

		 £                   104,478 

		 £                     74,627 

		 £                     14,925 

		 £                   194,030 



		NHS West Essex (SEPT)

		50

		5%

		 £                     72,554 

		 £                     51,824 

		 £                     10,365 

		 £                   134,743 



		Hertfordshire Community Trust

		210.8

		22%

		 £                   305,887 

		 £                   218,491 

		 £                     43,698 

		 £                   568,076 



		Norfolk Community Health and Care

		122

		13%

		 £                   177,032 

		 £                   126,451 

		 £                     25,290 

		 £                   328,773 



		NHS Great Yarmouth and Waveney

		48

		5%

		 £                     69,652 

		 £                     49,751 

		 £                       9,950 

		 £                   129,353 



		Suffolk Community Services

		90

		9%

		 £                   130,597 

		 £                     93,284 

		 £                     18,657 

		 £                   242,537 



		Total

		964.8

		

		 £                1,400,000 

		 £                1,000,000 

		 £                   200,000 

		 £                2,600,000 







image1.jpeg

Changing
HEALTH VISITING
together

b







image2.jpeg

NHS

East of England

Multi-Professional Deanery







image10.emf
Microsoft Excel  97-2003 Worksheet


Microsoft Excel 97-2003 Worksheet
Sheet1

		HV Cluster Conference 14th November 2012 Invitation List 



		Number		Name		Organisation		Email		Telephone		Invited		Registered

		EoE Programme office and operational leads

		1		Kathy Branson		NHS Midlands & East		kathy.branson@eoe.nhs.uk		01223 743367

		2		Sally Ashton-May		NHS Midlands & East		Sally.ashton-may@eoe.nhs.uk		01223 743312

		3		Vicki Diaz		NHS Midlands & East		vicki.diaz@nhs.net		01223 597775

		4		Julia Whiting		NHS Midlands & East		julia.whiting@eoe.nhs.uk		01223 743374

		5		Glyn Pritchard		NHS Midlands & East		glyn.pritchard@eoe.nhs.uk		01223 743376

		6		Sarah Hornby		NHS Midlands & East		healthvisitorpa@eoe.nsh.uk		01223 743388





		Operational leads

		1		Pamela Agapiou		East Coast Community Healthcare		pamela.agapiou@nhs.net		07776 170935

		2		Cath Slater		Hertfordshire Community NHS Trust		cath.slater@hchs.nhs.uk		07769 927942

		3		Rowena Harvey		Cambridgeshire & Peterborough NHS Trust		rowena.harvey@cpft.nhs.uk		07768 568175

		4		Maria Richardson		Norfolk Community Health & Care NHS Trust		maria.richardson@nchc.nhs.uk		07919 534573

		5		Deirdre Wisdom		SEPT Community Health Services - Beds		deirdre.wisdom@sept.nhs.uk		07770 640915

		6		Liz Plastow				liz.plastow@gmail.com		07792 363387

		7		Emma Morley		Cambridge Community Services - Cambridge		emma.morley@ccs.nhs.uk		07940 102586

		8		Gillian Botha		Cambridge Community Services - Luton		gillian.botha@ccs.nhs.uk		01582 532823

		9		Clare Slater-Robins		Suffolk County Council		clare.slater-robins@suffolk.gov.uk		07940 479016

		10		Sarah Bailey		Anglian Community Enterprise		sarah.bailey@acecic.nhs.uk		07908 014762

		11		Carrie MacGregor		Central Essex Community Services		carrie.macgregor@nhs.net		01376 302262

		12		Judy Hurry		SEPT - West Essex		judy.hurry@sept.nhs.uk		01279 827851 x5145

		13		Stephanie Farr		SEPT - South East Essex		stephanie.farr@sept.nhs.uk		07811 134377

		14		Caroline Ward		NELFT - South West Essex		caroline.ward@swessex.nhs.uk		07977 485832





		Student Conference Dragon's Lair applicants from July - Julia, this is Sally's suggestion, you may wish to invite

		1

		2

		3

		4

		5





		Local Health Visitors, Managers & Commissioners - number allocated on a pro-rata basis, based on staff in post July 2012

		SEPT - Bedfordshire Community Health Services

		1

		2

		3

		4

		5





		Cambridge Community Services NHS Trust (Luton)

		1

		2

		3





		Cambridge Community Services NHS Trust

		1

		2

		3

		4

		5

		6

		7





		Cambridge and Peterborough NHS Foundation Trust (Peterborough City)

		1

		2

		3





		Anglian Community Enterprise (CIC)

		1

		2

		3





		Central Essex Community Services

		1

		2

		3

		4

		5





		SEPT West Essex Community Health Services 

		1

		2

		3

		4

		5





		SEPT South East Essex Community Health Services

		1

		2

		3

		4

		5





		NELFT South West Essex

		1

		2

		3

		4

		5

		6





		Hertfordshire Community Services NHS Trust

		1

		2

		3

		4

		5

		6

		7

		8

		9

		10

		11

		12

		13

		14





		Norfolk Community Health and Care NHS Trust

		1

		2

		3

		4

		5

		6

		7

		8





		East Coast Community Healthcare CIC

		1

		2

		3

		4





		Children and Young People's Services, Suffolk County Council

		1

		2

		3

		4

		5

		6

		7





		Totals										0		0



mailto:kathy.branson@eoe.nhs.ukmailto:maria.richardson@nchc.nhs.ukmailto:deirdre.wisdom@sept.nhs.ukmailto:liz.plastow@gmail.commailto:emma.morley@ccs.nhs.ukmailto:gillian.botha@ccs.nhs.ukmailto:clare.slater-robins@suffolk.gov.ukmailto:sarah.bailey@acecic.nhs.ukmailto:carrie.macgregor@nhs.netmailto:judy.hurry@sept.nhs.ukmailto:stephanie.farr@sept.nhs.ukmailto:Sally.ashton-may@eoe.nhs.ukmailto:caroline.ward@swessex.nhs.ukmailto:vicki.diaz@nhs.netmailto:julia.whiting@eoe.nhs.ukmailto:glyn.pritchard@eoe.nhs.ukmailto:healthvisitorpa@eoe.nsh.ukmailto:pamela.agapiou@nhs.netmailto:cath.slater@hchs.nhs.ukmailto:rowena.harvey@cpft.nhs.uk
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Department of Health

Health Visitor Programme

Capturing Case Studies



This document will guide you to develop a compelling story of your change in a case study format. The case study will tell the story of an innovation, a change or a project related to delivery of the service vision and family offer. 



Case Studies are an important deliverable within the Department of Health’s Health Visitor Implementation Team plan to aid sharing and learning as well as spread and adoption of the evidence base. Case studies are used widely to support delivery of the HV Implementation Plan and to showcase innovation.



This document is split into two:



· Guidance for telling your implementation story through a case study format – this

         will help you to shape your case study



· Guidance on format etc.



Guidance

Case studies can tell a compelling story and engage the reader into taking action, whether they wish to find out further information or decide to implement something similar in their own area.



Case studies should be succinct. We are suggesting no more than 1500 words in total. Pictures and diagrams can add value to case studies and support messaging.



We suggest case studies should be constructed under the following headings. Each heading will have a suggested number of words and a suggestion of content within that section.



Project Title

This information should be on page 1 only

Please decide a title for your project which clearly indicates what the case study is about. 

Tip: Babies First is a good title but may not indicate clearly what the case study is about Babies First: development of a universal ante-natal contact, is clearer.

Please add in your site name and contact details of the writer (name and email)

Please add a version control in this section also to aid writing and editing.



Case Study Overview

Max 300 words

Please start this on page 2

This section needs to give the reader a high level overview of the project, and should encourage the reader into reading more.



This section should:



· Describe an overview of the change, why did you decide to change, what were the

           objectives and outcomes

· What high level benefits/ success have you seen (more chance to add further

           detail later in the case study)

· Is the change particularly innovative, if so describe why it is

· Which part of the HV service vision does this relate to: Community, Universal,

         Universal Plus, Universal Partnership Plus, Safeguarding



Achievements

Max 300 words

This section should highlight the achievements of the change and describe how they were achieved. 

Consider the following:

· How the change was led,  planned, and delivered include how progress was

           monitored along the way

· Stakeholders and their engagement

· How were families involved

· How were staff involved

· Partnership working



Benefits

Max 300 words

In this section describe the benefits to:

· the organisation

· families

· HV teams 

· individuals

· any specific others



Describe how they have benefitted

Describe the measures used to demonstrate success of the change: including the baseline data and the data collected throughout the project. 

Describe how this change links into the local QIPP initiatives.

Do you have any quotes from families to support benefits.



Challenges

Max 300 words

This section should describe:

· What challenges were there during the change 

· How were the challenges overcome

· What were the lessons learnt or tips to share with the reader

· What might you do differently next time



Learning, sharing and sustainability

Max 200 words

This section should include

· What you and your team have learnt from undertaking the change

· How the change has been or plans to be shared locally, regionally and nationally

· How sustainability of the change has considered and planned for



Additional Information

You may want to include further information here, pictures or diagrams. 























Format



· Please write your case study using Arial font 12

· Please use all the headings as suggested in the guidance, bold the heading in

           your document

· Please ensure you utilise a title, contact name and details for the case study on

           page 1

· Start writing your case study from page 2

· Follow the guidance

· Please save your case study electronically using the following string yyyy-mm-dd

           SHA Cluster, Site name, Case study title, version. This will help us immensely.





Many thanks



Outward Facing Health Visitor Programme Implementation Team
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Collaboration to 
Improve 
Outcomes


Working together to deliver a joined up 
Midwifery and Health Visitor Pathway


A series of 3 workshops in East of England  
in collaboration with midwifery and health  
visiting colleagues.
The purpose of these interactive workshops  
is to explore in depth issues around developing 
pathways between health visiting and midwifery 
in line with recent DH guidance.
You will hear from National speakers and have 
an opportunity to engage with your midwifery 
and health visiting colleagues to develop a 
strong and health partnership for the future.


To register please go to the appropriate event 
page link below and book yourself a place;


Newmarket Racecourse - 23rd November
http://events.eoe.nhs.uk/all/2358


The Fielder Centre, Hatfield - 26th November
http://events.eoe.nhs.uk/all/2360


Hilton Hotel, Stansted - 29th November
http://events.eoe.nhs.uk/all/2359
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