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Job Description
Specialist Registrar in Stroke Medicine
Southend University Hospital NHS Foundation Trust

Job Title:
Specialist Registrar in Stroke Medicine
Period:
Fixed Term for a period of one year
Reports to:
Paul Guyler - Clinical Lead 
The Stroke department at Southend University Hospital NHS Foundation Trust is recognised as a regional centre of excellence, it provides a caring and comprehensive service for all aspects of stroke treatment for the population of Southend and Essex. 

Southend hospital has both a comprehensive stroke thrombolysis service, and also a best-endeavour stroke thrombectomy service, provided by Professor Iris Grunwald. We have both Carotid Surgery and Stenting available, with the vascular surgeons leading the way nationally and operating on many symptomatic patients within 7 weeks.  This has been developed over the last 2 years as a trust project. CT with e-ASPECTS technology, CTA and CTP are available 24/7.

Southend Stroke service is award-winning and innovative. It has won 2 HSJ awards for the quality of its care, has been involved in the development of e-ASPECTS which won a European award for innovation. We are very involved in NIHR research, being invited to take part in commercial and NIHR portfolio trials, and last year recruited 24.3% of patients into research trials, the second highest in North Thames CRN. International links with the USA and Germany have enabled us to be one of only 4 hospitals in the UK able to perform functional resting state MRI. Professor Grunwald has 1 of only 2 endovascular simulation suites in the UK. 

Recently there has been a complete revision of the imaging services, so that now there is a Consultant-led service with the ability to initiate correct scanning; instant access to CT/CTP/CTA for urgent cases; and pre-booked slots for routine CT, MRI imaging and clinician led carotid Doppler ultrasound. 

Combining cutting edge technology with the best quality care, our stroke unit is a fantastic place to develop your career. Our clinicians are encouraged to develop their special interests, striving for high quality care and innovative development of services, in line with local and national agendas and targets. We have won 5 national awards in 5 years. This is an excellent opportunity trainees to experience a supportive environment, and to develop or bring experience to cutting edge stroke medicine for the future. 

Research and Audit activity is encouraged and we have strong academic links with the Anglia Ruskin University. There is a very active Stroke research unit with reputation of among the top recruiter in many trials. As the Trust has a single independent specialist hyper acute Stroke Unit in one geographical location and a specialist stroke team this has led to: a 50% reduction in mortality and dependency; and almost all stroke inpatients spend all their hospital stay on the Stroke Unit. All NICE guidelines have been incorporated into protocols. There are monthly governance meetings to continually improve care. 
Clinical Services for training 

· A first class opportunity to undertake a clinical assessment of a suspected stroke or TIA in an adult patient referred as an emergency to hospital or in an out-patient setting

· A supervised learning to arrange and interpret appropriate investigations, self-sufficiency in imaging like brain scan and carotid Doppler  to support or exclude diagnosis of a suspected stroke or TIA and its cause

· A learning to manage hyperacute treatment for stroke TIA and common stroke mimics with current and emerging interventional management of patients undergoing cerebral reperfusion therapies in acute ischaemic stroke

· A learning to manage immediate post-acute care of stroke including end-of-life care for stroke patients

· A training to able to manage secondary prevention strategies following stroke or TIA

· An ability to assess rehabilitation requirement for patient and initiate appropriate input from other members of the multidisciplinary team including clinical psychology
· Contribute to the on-going rehabilitation process by providing appropriate medical management to maintain patient fitness for rehabilitation

· Provide leadership of a multidisciplinary team and contribute to effective decision making for discharge planning

· Contribute to post-discharge medical care, rehabilitation and longer term social and vocational integration

· to able to recruit in multicenter trials of stroke as an independent recruiter and able to design and help existing research projects. 
· Contribute to the development of a stroke service and provide leadership to such a service

· Undertake teaching and training of stroke related topics for medical undergraduates, post-graduates and other healthcare professionals
The Job Role:


· Trainees will be expected to show qualities of leadership but also to know their limitations and call for help and advice appropriately

· Trainees will begin to work independently

· Liaise between nurses, other junior doctors, patients, relatives and senior medical staff
· Attend to the day to day management of day cases, out-patients and in-patients
· Attend and participate in ward rounds as timetabled
· Attend general and specialist out-patient and diagnostic clinics
· Teach medical students as directed
· Supervise, monitor and assist the junior doctors
· Take part in rostered emergency work
· To keep up-to date with all administrative duties including letters, results and discharge summaries as required
· Undertake and assist in audit projects at various times throughout the rotations
· Attend weekly educational and multidisciplinary sessions
· To co-operate with members of the HR department when monitoring hours of work 
· Attend induction in each hospital or new department
· Attend post mortem demonstrations – when required
· Comply with all local policies including dress code, annual and study leave
Clinical Governance

To provide clinical services in line with the Trust’s clinical governance arrangements which is designed to ensure that agreed quality standards are achieved. These requirements include:- 

· AUDIT – To undertake audit of clinical practice within the department to ensure that current standards and evidence-based practice are applied.

· CONTINUING MEDICAL EDUCATION – All staff are required to maintain and develop their clinical skills.  Individual training and development needs will be identified through an appraisal process taking into account Southend University Hospital NHS Foundation Trust requirements.

· RISK MANAGEMENT – To work within the Trust’s clinical risk management policies and in particular to participate as appropriate in clinical incident reporting.

Teaching and Training Activities

The hospital has Associate University status. Consequently the training of medical students, junior hospital doctors, nurses and physiotherapists has a high priority. The new colleague will be actively encouraged to pursue any interest in this area. 

Clinical Governance is a major part of our daily practice. The hospital is at the forefront of providing same, with a separate department and allocated clinical and ancillary staff to service same. 

There is a well-stocked medical library with audio-visual teaching aids, CD-ROM and a full time librarian.  The library has a Medline facility.  There is a thriving Postgraduate Medical Centre with regular clinical meetings and a general education programme.

On-Take Duties

Rota shift pattern is full shift with prospective cover. Early planning is essential to enable the rota to be complied in advance. 

Banding
To be advised by medical staffing.
Main Terms and Conditions of Service 
The appointment is subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff and Doctors in Public Health Medicine and the Community Health Service in England and  Wale's made by the Board on the recommendation of an Advisory Appointments Committee, constituted in terms of the Guidance on Advisory Appointments Committees – NHS Circular (2007)1.  Any person suitably qualified and experienced who is unable for personal reasons to work full-time, will be eligible to be considered for the post.

Policies & Procedures 
You are required to comply with our Policies and Procedures as may from time to time be in force. 
Information Security and Confidentiality
All person identifiable information must be held in the strictest confidence and must be disclosed only to authorised people in accordance with the 1997 Caldicott recommendations, 1998 Data Protection Act, ratified information sharing protocols and patient consent. 
Where there is any doubt, the post holder must seek advice from the Caldicott Guardian or deputy. A breach of confidentiality may result in disciplinary action being taken in accordance with the Trust’s disciplinary procedure. 
It is the responsibility of the post holder to abide by all organisational policies and procedures, particularly those in the information security section of the policy folder. 
To meet the requirements of the 1998 Data Protection Act the post holder is responsible for the maintenance of up to date and timely data entry and to ensure that information processed is safeguarded, securely stored and safely disposed of. 
To maintain data quality, it is essential that clinical information extracts and reports are validated by the appropriate clinician prior to distribution. 
Governance and Statutory 
The post holder is expected to comply with the governance arrangements and policies and procedures of the organisation, available on the Trust intranet site. 
Equal Opportunities and Diversity 
The Trust has an absolute commitment to equal opportunities based on sound management practice, respect for the individual and legislative compliance. The post-holder must at all times carry out his/her responsibilities with regard to the Trust’s Equal Opportunities Policy & the Race Equality Scheme. 
Health and Safety & Risk management 
Employees must be aware of the responsibilities placed upon them under the Health and Safety Work Act 1974, to ensure that the agreed safety procedures are carried out to maintain a safe working environment for patients, visitors and employees. 
Employees must wear personal protective equipment where provided. 
All employees are expected to comply fully with the Trust and Departmental fire policies and procedures to meet their responsibilities in relation to fire safety. All staff are also expected to maintain safe infection control practices at all times. 
All employees are responsible for reporting any accidents, untoward occurrence and potential hazards to their Head of Department even no injury or property damage has resulted. 
Relocation Expenses 
Relocation expenses may be available subject to eligibility in line with the Trusts policy. 
Health Clearance 
The appointment is made subject to satisfactory fitness for employment. The candidate will therefore be required to complete a pre-employment health screening questionnaire and may/will subsequently be required to attend for health screening. 
Registration 
The person appointed will be required to be fully registered with the General Medical Council and hold a licence to practice 
Rehabilitation of Offenders Act 
Because of the nature of the work of this post, it is exempt from the provision of section 4(2) of the Rehabilitation of Offenders Act 1974 (Exemption Order 1975). Applicants are, therefore, not entitled to withhold information about convictions including those which for other purposes are "spent" under the provisions of the Act, and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by Southend University Hospital. Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.
Medical Indemnity 
The Trust is financially responsible for the negligent acts and omissions of Consultant medical and dental staff in the course of their Trust employment. If, however, any private practice, within a NHS hospital or any other private Job description- Consultant Geriatrician 19 of 22 hospital is undertaken, the appointee will be personally responsible for subscribing to a recognised defence organisation. The Trust will not be responsible for category 2 (e.g. reports for insurance) or ‘Good Samaritan’ Acts. Health Circular HC (89) 34 provides full details of ‘Claims of Medical Negligence against NHS Hospital and Community Doctors and Dentists’. 
The Department of Health advises practitioners to maintain defence body membership in order to ensure they are covered for any work which does not fall within the scope of NHS Indemnity. 
Prospects for Change 
The proposals set out in the High quality care for all: NHS Next Stage Review final report (Darzi report) are likely to impact on current working arrangements. NHS South East Essex has recently published its 5 year strategic plan and the Trust is moving towards a new model of specialty ward based inpatient working. Together these may entail considerable change to the job plans of consultants including the appointee, and to the distribution of junior medical staff. The Trust will consult the members of staff concerned at the appropriate time, but meanwhile wishes to draw the attention of applicants to the possibility of change in the future. 
Place of Work 
The appointee will be based at Southend University Hospital, however he / she may be required to work at Satellite Clinics attached to the Trust and/or at Community Resource Centres (hosted by other health agencies) within the NHS South East Essex Primary Care Trust catchment area, in accordance with the Trust’s aim of flexible working by staff to enhance patient care. He/she will be fully consulted regarding any changes to job plan. 
No Smoking Policy 
It is the policy of the Trust to promote positive health. Smoking, therefore, is prohibited in all buildings and the grounds of the hospital. 
Security 
In the interests of safety and security the appointee will be required to wear Hospital Staff Identification Badge at all times whilst at work.

About Southend University Hospital

Southend University Hospital NHS Foundation Trust provides acute services from our main Prittlewell Chase site and at outlying satellite clinics across the region. We maintain nearly 700 inpatient beds, serving a local population of 338,800. 

We provide a comprehensive range of acute services including acute medical and surgical specialties, general medicine, general surgery, orthopaedics, ear, nose and throat, ophthalmology, cancer treatments, renal dialysis, obstetrics and gynaecology, and children's services. 

Southend University Hospital is the South Essex surgical centre for uro-oncology and gynae-oncology surgery and is considered to be a centre of excellence for the care of stroke. We also offer breast screening, ophthalmology and orthodontic services to the wider south Essex population.
Further Information

A range of information about our Trust and the services we provide is available on our website: www.southend.nhs.uk 

Our Vision and Values

Here at Southend Hospital we strive to provide high quality care for every patient, every time.

Southend University Hospital is facing many of the same challenges as trusts up and down the country, and we recognise we have to make changes to the way we work.

Quality and safety is the thread that runs throughout our strategic goals placing the needs of our patients at the very heart of our organisation to ensure that we can continue to provide the best possible care and outcomes for them.

We know that the best care and clinical outcomes are achieved in an environment which inspires and promotes research and innovation.

This in turn offers us new ways of working to help meet the financial challenges ahead and we know to fully reach our potential we will need to work even more closely with our partners across health and social care to provide fully integrated and responsive services, whether they are delivered in hospital or in the community.

We must adapt to take advantage of new opportunities and to meet the new challenges that face us. Our clinicians and staff are some of the best in the NHS and we need to ensure they are supported to flourish and provide the care they want to.

Our ambitions are clear. We want to improve what we do whilst ensuring we spend money wisely. We want to ensure the safety and quality of care at all times, and we want to work in a much more integrated way with our partners who provide health and social care services in our community
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Our values

Our strategic goals

· Excellent patient outcomes

· Excellent patient experience

· Engaged and valued staff

· Financial and operational sustainability

We will continue to expand our areas of research and innovation so that we can attract more excellent staff and enhance our reputation for high quality care from committed staff.
Our Priorities

· Excellent Patient Outcomes

· Drive quality improvement for patients to become one of the safest healthcare organisations in the UK

· Improve outcomes based on evidence and deliver care in the right place, first time, every time

· Reduce harm and focus on avoidable deaths

· Be an outstanding research and education centre

· Investment in ward and department nurse staffing – matching the highest standards in the UK by 2017

· Become 24-hours a day, seven days a week acute hospital service, having senior medical cover and diagnostics available in all our in-patient facilities

· Match and exceed our commissioners’ published expectations and our regulator’s care quality standards

· Increase the number of patients having access to trials and experimental research studies

· Grow and train our own world-leading medical talent by enhancing the undergraduate and postgraduate educational experience.
· Excellent Patient Experience
· Focus on the patient and their experience ensuring a ‘no decision about me, without me’ approach at all times

· Involve patients in their treatment and use their feedback on services they receive

· Ensure the basics like cleaning, privacy, dignity, the hospital environment and patient information are of the highest possible standard

· Improve the way we handle our patients’ complaints and concerns

· Continue to engage with patients and local people to support us to shape services around their needs

· Ensure the six Cs, part of the NHS nursing vision, form the foundation of our nursing care:

· Commitment

· Care

· Compassion

· Competence

· Communication

· Courage

· Engaged and valued staff

· Develop a highly engaged, high-performing workforce to enable them to focus on a positive patient centred culture - delivering high quality care

· Develop our values and ensure they are translated into action and embedded in everything we do

· Everyone will receive an appraisal and receive feedback and support on their work, performance and development

· Continue to improve internal communication with staff ensuring we share information in a timely way and offer clear opportunities to feedback

· Ensure directors and senior leaders are visible and accessible to staff, helping to build a culture of openness

· Use innovative recruitment methods to ensure we attract and recruit staff who share our values and reflect the diverse community we serve

· Look at our support services and see if we could share services with other organisations to boost efficiency.
· Financial and operational sustainability

· Improve financial margins to support the delivery of high quality care

· Ensure that our buildings, IT and infrastructure support the changing vision for how we deliver healthcare

· Seek out mutual business development growth opportunities

· Improve care and services through integration and collaboration with our partners

· Ensure the trust is a leading provider of specialist services

· Improve patient pathways through innovation

Our Services

We provide a comprehensive range of acute services including acute medical and surgical specialties, general medicine, general surgery, orthopaedics, ear, nose and throat, ophthalmology, cancer treatments, renal dialysis, obstetrics and gynaecology and children's services.

Southend University Hospital is the south Essex Surgical Centre for uro-oncology and gynae-oncology surgery and is considered to be a centre of excellence for the care of stroke. Also offered are breast screening, ophthalmology and orthodontic services to the wider south Essex population.

In addition we provide a number of support services including outpatient services, pharmacy, nutrition and dietetic services, pathology, diagnostic services, radiology, physiotherapy, rehabilitation, occupational therapy and pain management. 

Facts and Figures

· Hospital acquired MRSA bacteraemia numbers for the last three years 

	
	2013/2014
	2014/2015
	2015/2016

	MRSA 
	0
	2
	2


· Hospital acquired Clostridium difficile numbers for the last three years

	
	2013/2014
	2014/2015
	2015/2016

	Clostridium difficile
	31
	28
	26


Essex Success Regime

In June 2015 Essex was chosen as one of 3 areas in England where local health and care organisations will work more closely together to improve services for patients and they will benefit from support and resource to achieve this.

The Success Regime will provide increased support and direction and aims to secure improvement in 3 main areas:

· short-term improvement against agreed quality, performance and financial metrics

· medium and longer-term transformation, including the application of new care models where appropriate

· developing leadership capacity and capability across the health system, ensuring collaborative working

Essex

The Success Regime acknowledges that it is not appropriate to focus on one organisation but instead the focus needs to be across the whole health and care economy, fixing the problems together.   The Success Regime will aim to produce a single strategic plan for the local health and care system, shared by all local stakeholders.

As well as identifying the issues and any changes required, it will provide both support and challenge to health and care organisations within Essex and work with them to implement any necessary changes. This will include working with organisations to develop and strengthen leadership, with a particular focus on leaders working together to drive improvements for patients and for their organisations.
Our Team
A total of 4,419 staff are employed by the Trust comprising 183 consultants, 333 doctors, 1,269 nurses and 2,634 support staff. We pride ourselves on our ability to attract a high calibre of staff and aim to provide an environment that encourages continual development and progression. 
Our Clinical Management Structure

The Trust has recently implemented a new corporate structure with seven clinical directorates lead by a Clinical Director who is then supported by an Associate Director and Lead Nurse. These seven directorates include:

· Theatres, Critical Care and Anaesthetics
· Diagnostic and Therapeutic

· Medicine

· Emergency Medicine

· Musculoskeletal

· Surgery

· Women’s and Children’s

Trust Board

Joint Executive Group
Claire Panniker
Chief Executive and Accountable Officer
Yvonne Blücher
Managing Director, Director of Infection Prevention and Control (DIPC) and Caldicott Guardian

James O'Sullivan
Chief Financial Officer and Senior Information Risk Officer
Neil Rothnie, MS, FRCS
Medical Director and Clinical Safety Officer
Mary Foulkes, OBE, FCIPD
Director of Organisational Development and Human Resources
Medicine Clinical Directorate Profile
The Medicine Directorate comprises the following services: 

Acute Medical Unit 

Cardiology 

Diabetes & Endocrinology 

Gastroenterology 

Infectious Diseases 

Medicine for the Elderly

Nephrology

Neurology & Neurophysiology

Respiratory 

Sexual Health 

Stroke 
Acute Medicine

Acute Medicine has been organised by the appointment of 5.7 WTE acute physicians and the introduction of a Ward-based system. This ensures a better flow of patients through medicine and earlier senior review. This has been a major development and an exciting time for the department of medicine. In addition, junior doctors are allocated blocks of acute medicine and otherwise revert to their ward base.

Currently, the Acute Physician team provide an integral role in the management of medical referrals from both the Emergency Department and direct from Primary Care. The Acute Medical Service comprises the following:

· Bedwell Acute Medical Services (BAMS) – 25 assessment beds 

· Ambulatory Emergency Care Unit – assessment, diagnosis and treatment without overnight admission for ambulatory patients.

· DVT Service – DVT nurse specialists working Monday to Friday managing DVT pathway, supported by Acute Physician input.

· In-reaching Acute Medical Team – Rota permitting, there is sufficient Acute Physican coverage to permit in-reaching in the Emergency Department to allow rapid response to medicine referrals and potentially discharge from the Emergency Department. 

The Acute Physician rota has been reviewed to provide extended hours of senior decision making, allowing our service to rank within one of the top in the country for senior review within 4 hours (Society of Acute Medicine Benchmarking Audit 2015). Around 50% of all referrals to acute medicine are seen and discharged home within 24 hours without the requirement for on-going specialty admission. There is a specific focus going forward on extended scope nursing roles such as advanced nurse practitioners to support the medical workforce, and we are in the process of producing pathways to manage common presentations. 
	
	2015/2016 activity

	Elective inpatients
	250

	Non-Elective inpatients
	3,453

	Day cases
	715

	Outpatient attendances
	4,970

	Total
	9,488


Cardiology

There is a strong link with Essex Cardiothoracic Centre where tertiary services of PCI and surgery are provided. Each Consultant also has weekly commitment at the Cardiothoracic Centre. Cardiology is managed with an 11 bedded CCU and 19 bedded ward. Two FY1 and one FY2 doctor provides daily management of patients with supervision from a Speciality Doctor/ST3+ and a Consultant on a weekly basis. 

The Department provides state of the art facilities to perform a wide range of diagnostic investigations, including invasive coronary angiography, pacemaker implantation and ICD implants and follow up. The Department has fully established services for Nuclear Cardiology, CT based coronary angiography and advanced echocardiography including TOE and stress echo’s. Several specialist Nurse lead clinics are in place. 

CCU: There is an 11 bed Coronary Care Unit. Southend is actively involved in PCI and suitable patients are transferred to the Essex Cardiothoracic Centre at Basildon University Hospital for intervention. 

	
	2015/2016 activity

	Elective inpatients
	145

	Non-Elective inpatients
	2,120

	Day cases
	1,539

	Outpatient attendances
	10,895

	Total
	14,699


Diabetes and Endocrinology

Diabetes and endocrinology is a great specialty with a balanced exposure to general medicine and a dazzling array of specialty options in endocrinology. If you are looking for a truly rewarding career that can fire your imagination and deliver practical solutions for your patients, your search ends here.

The service provides specialist inpatient care for new presentations of type 1, type 2 or secondary diabetes, hyperglycaemic and hypoglycaemic emergencies and comprehensive care for the complications of diabetes alongside other specialist teams.

The Diabetes and Endocrine Centre here at Southend University Hospital NHS Foundation Trust is managed by a team of four Consultants, 3 Specialist Diabetic Nurses, Junior Doctors, HCA’s, Clinical Pathology and an Administrative/Secretarial Team, all having strong community links, embracing integrated MDT working and are fully committed to the development of services within these specialities.  Joint clinics are held to manage Antenatal Diabetes, Diabetic Renal Failure and Paediatric Diabetes.  Pre-pregnancy counseling for diabetic patients is provided alongside our specialist diabetes midwife.

Outpatient clinics provide routine care for patients with type 1, type 2 and secondary diabetes, a diagnostic assessment for possible familial diabetes mellitus (MODY or mitochondrial diabetes), management of obesity and diabetes, and specific review of the control of macrovascular and microvascular risk factors. We work closely with the department of dietetics, running a weekly clinic together to consider overall metabolic control in diabetes, dyslipidaemia, hypertension and renal disease.  Our specialist nurses and dieticians run carbohydrate counting courses and supervise a local DAFNE programme for patients on intensive insulin regimes. Care of the diabetic foot is provided alongside our vascular surgeons and the wound care team.

	
	2015/2016 activity

	Elective inpatients
	0

	Non-Elective inpatients
	242

	Day cases
	0

	Outpatient attendances
	4,195

	Total
	4,437


Gastroenterology

The Endoscopy Unit has five consultants and provides a wide range of GI investigations and procedures. These include upper and lower GI endoscopy, therapeutic ERCP, oesophageal metal stenting, biliary lithotripsy and argon beamer therapy. There are three endoscopy rooms, one with screening facilities. Urea breath testing, biochemical GI tests and ERCP are also available. Clinics are also organised by nurse specialists in coeliac disease and inflammatory bowel disease. Over 50% of GI patients are directly booked for endoscopic procedures on an open access basis. Weekly multidisciplinary meetings are held to review all cases of GI cancer. There are three specialist nurses for GI cancer patients, one nurse endoscopist and two Specialist Registrars / ST3+. There are also regular clinics managing chronic liver disease and viral hepatitis. 

	
	2015/2016 activity

	Elective inpatients
	140

	Non-Elective inpatients
	1,636

	Day cases
	5,475

	Outpatient attendances
	4,893

	Total
	12,144


Medicine for the Elderly
The department currently has six consultants, a lead nurse for frailty and two clinical nurse specialist posts. We also have a lead nurse for Dementia.   We provide services and expertise in Memory, Elderly (Day Case) screening, Tilt table testing and Falls. 

This is an exciting time for Elderly Medicine as we are undergoing significant changes in its service to our elderly patients and plans are in progress to set up a Frailty Unit that will be the ‘front door’ for Elderly care in our Hospital.  We are working with our commissioning colleagues and external providers to implement a 7 day unit service, taking GP screening referrals, in-reach into ED for admission avoidance, hot clinics and GP telephone advice line. 

Day Assessment Unit (DAU)

The Unit has several distinct areas of clinical activity, but is broadly aimed at avoiding unnecessary admission into hospital. The DAU service is built on the principle of providing Rapid Comprehensive Geriatric Assessment for elderly patients who are either referred by their GP, ED or Acute Medicine Unit to prevent hospital admission. The Unit has dedicated rehab staff and close links to the hospital social care teams and is normally able to access intermediate care services the same day.

	
	2015/2016 activity

	Elective inpatients
	151

	Non-Elective inpatients
	1,601

	Day cases
	563

	Outpatient attendances
	1,612

	Total
	3,927


Nephrology

The renal unit is run by four consultants and has 28 chronic haemodialysis stations.There are 8 additional stations for acute dialysis on the in patient base ward. 

Outpatients are seen in the Renal Unit, main outpatients and the Diabetes Centre. There are general medical and nephrology outpatients as well as specialist clinics which include transplant, low clearance, dialysis and a combined diabetic renal clinic. Both acute and chronic renal failure is managed at Southend. Acute haemodialysis is managed on the ward; haemodiafiltration on the Critical Care unit. All aspects of renal care are performed at Southend apart from transplantation which is performed mostly at the Royal London with transfer of care at 3 months. At present there are over 120 patients on haemodialysis and 30 on peritoneal dialysis. There are plans and funding to upgrade the haemodialysis facilities. 
	
	2015/2016 activity

	Elective inpatients
	255

	Non-Elective inpatients
	71

	Day cases
	0

	Outpatient attendances
	4,445

	Total
	4,771


Neurology

In addition to general neurology clinics there are specialised clinics in epilepsy (including a rapid access clinic), Parkinson’s disease and Multiple Sclerosis (including a MS disease modifying clinic).   

The neurology service is linked to the Regional Neuroscience Centre at the Royal London Hospital and academic meetings are held weekly there. There are already active links with the Royal London MS service and Dr Everett and Gallagher do specialist clinics in Neurogenetics and movement disorders at the RLH.  The successful candidate will be expected to develop a specialist interest clinic at a regional centre.  The attached job plan suggests that this be at the Royal London Hospital but this could be served at any of the regional neurology centres, depending on the candidate’s preference. A special interest in epilepsy would be beneficial but any interest will be considered.

There is excellent neuroradiology support, i.e. 2 MRI scanners (1 + 1.5 Tesla), spiral CT, multi slice CT, DatScan and PET scan, as well as an inpatient referral service. Additional support staff, 2.4 wte specialist nurses working with patients with Parkinson’s disease, 2.2 wte specialist nurses working with patients with MS and 2 wte nurses working with patients with Epilepsy.  
	
	2015/2016 activity

	Elective inpatients
	63

	Non-Elective inpatients
	602

	Day cases
	790

	Outpatient attendances
	9,847

	Total
	10,474


Sexual Health

Sexual health services at Southend University Hospital are delivered by SHORE - a partnership between Southend University Hospital NHS Foundation Trust, South Essex Partnership University NHS Foundation Trust and Brook.

We are all here to help, advise and to be supportive. Our team of consultants, nurses, healthcare assistants, receptionists, secretaries and sexual health advisers are all friendly, open-minded and approachable. Everyone who attends our clinic will receive an excellent level of care which is inclusive, non-judgmental and  confidential.  We have a large, confidential and well equipped facility that is fully dedicated to this service. 

The Sexual Health Centre offers the following services;

· Screening for STIs, including chlamydia

· HIV testing, with same day testing (Monday to Wednesday)

· Follow-up care for people who are HIV positive

· Full sexual health screening and support after a sexual assault for both men and women

· Screening for Hepatitis A,B & C

· Hepatitis B accelerated vaccination programme (offered to those who may be at risk)

· Advice, support and reassurance

· PEP/SE (Post Exposure Prophylaxis Sexual Exposure)

· Quick Check Service

· Free condoms, dental dams and water-based lubricant 

Contraception services are provided at the Kingsley Ward Centre

Respiratory Medicine

A full range of respiratory services including pulmonary function, cardiorespiratory exercise tests, pleural investigation, sleep studies and flexible bronchoscopy (which are done in the endoscopy unit) are performed. The department has four consultants and a special interest in the epidemiology of lung cancer and sleep disorders. Assisted ventilation for respiratory failure is provided on the ward where the specialist respiratory nurse is based. There is a prevention of admission and early discharge service for COPD and a Pulmonary Rehabilitation Service. 

ARCU: There is a 10 bed Acute Respiratory Care Unit which is supervised by the Respiratory team. 
	
	2015/2016 activity

	Elective inpatients
	171

	Non-Elective inpatients
	2,800

	Day cases
	822

	Outpatient attendances
	9,196

	Total
	12,989


Stroke Medicine

The Acute Stroke Unit opened in October 2007. It has won both national and international recognition through awards. It has state of the art monitoring equipment and overhead hoisting. Adjacent to the Acute Stroke Unit is a Neurorehabilitation Ward, with 18 beds for stroke patients. 

There are 2 clinics per week and all stroke patients are followed for 12 months. The Stroke Team also provide a daily Transient Ischaemic Attack (TIA) clinic with access to carotid doppler examinations and neuroimaging.

Awards

· The Trust has recently won the NHS Innovation challenge Prize of £100,000 for innovative electronic TIA referral system. 

· E -Health Insider Awards 2013: ‘Best use of IT to support clinical treatment and care’ 

· Centre of excellence healthcare analysis awards 2013: ‘Best use of Business Intelligence for improved patient outcomes’ 

· Health Service Journal Awards (2013) ‘Secondary Care Service Redesign’ 

· Health Service Journal Awards (2009) ‘Delivering Quality and Value with NICE Guidance’ 

· East of England Health and Social Care Awards (2009) Transforming Services Award: Strokebusting: A comprehensive neurovascular service - saving lives and preventing disability. 

· UK Stroke Forum award Highest national IST-3 trial recruitment 2009 in the UK 

· Winner Thames Stroke Research Network 2008-09, 2009-10, 2010-11 award for highest recruitment into randomised controlled trials 

· Thames Stroke Research Network 2011-2012 award for highest recruitment to RCT’s by CLRN For Essex and Hertfordshire 

· Thames Stroke Research Network 2011-2012 award for Highest Recruitment to Commercial Studies 
· ASU: There is a 15 bed Acute Stroke Unit. Patients are admitted directly to it after thrombectomy, thrombolysis and acute stroke. 

	
	2015/2016 activity

	Elective inpatients
	28

	Non-Elective inpatients
	580

	Day cases
	0

	Outpatient attendances
	1,536

	Total
	2,144


Person Specification
	
	Essential
	Desirable

	Qualification

Basic


	MBBS or equivalent.  

Full GMC registration.
	MRCP or equivalent Postgraduate

	Professional Experience
	Demonstrable interest in understanding Endocrinology. Commitment to personal and professional development.
	

	Ability

Knowledge

Skills (Clinical)

Skills (IT)
	Basic keyboard skills/knowledge of Microsoft packages 

Appropriate knowledge base and ability to apply sound clinical judgement to problems. 
Demonstrates awareness of basics of managing Endocrine patients.

Basic keyboard skills/knowledge of Microsoft packages
	

	Standards
	High ethical/professional standards.
	

	Motivation
	Commitment to research & teaching
	

	Personality
	Good leadership skills.

Ability to communicate effectively with colleagues, patients, relatives, GPs, nurses & other agencies.

Enthusiasm & ability to work under pressure.

Good organisational skills.

Supportive & tolerant.

Ability to work within a multidisciplinary team.

Caring attitude to patients.
	

	Teaching
	Experience of supervising junior medical staff.
	Proven ability to deliver high quality teaching.

	Research/ Audit
	
	A commitment to performing and understanding research and audit.


	Clinical Governance
	An understanding of the principles of Clinical Governance.
	

	Other
	A willingness to accept that flexibility is required to meet the changing needs of the NHS.
	


	care with compassion
	working together
	professional & accountable


	care with compassion
	working together
	professional & accountable
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